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The Industry Benchmark Report(s) compares your results to the results of other your peers in the Commonwealth public sector. The data relates to the
reporting year 2022. This guide is to help you understand the data in your Industry Benchmark Report.

Data transfer from the Australian Public Service Commission

Your agency may have enabled some data to be transferred automatically from the Australian Public Service Commission (APSC) to WGEA. This includes all
data which would otherwise come from the Workplace Profile, as well as data that would come from questions 1-4 of the Workforce Management Statistics.
All agencies (regardless of whether they had their data transferred) would have completed the Reporting Questionnaire and questions 5-7 of the Workforce
Management Statistics. Please note that remuneration data for casual employees is not included in the data transferred by the APSC.

Key

Where your data comes from and how it’s calculated.

®
Suggested educational resources.

Public Sector Reporting Guide



https://www.wgea.gov.au/reporting-guide/ps
https://www.wgea.gov.au/reporting-guide/ps/wpp-overview
https://www.wgea.gov.au/reporting-guide/ps/wms
https://www.wgea.gov.au/reporting-guide/ps/questionnaire

About this report
* This Benchmark Report is a comparative summary from your 2022 submission to the Workplace Gender
Equality Agency’s (WGEA) annual Public Sector Gender Equality Reporting.

» The Comparison Group is generated by examining equivalent sized organisations in the Public Sector
Gender Equality Reporting Program.

« Itis helpful to read this report in conjunction with your 2022 WGEA Executive Summary, which details
your performance against each Gender Equality Indicator.

Your new obligations
Under the Workplace Gender Equality Amendment (Closing the Gender Pay Gap) Act 2023 and associated
Legislative Instruments:

* This report, along with the WGEA Executive Summary of your organisation’s performance, must be
shared with your governing body, e.g., your board or executive management committee.

« Employers with 500 or more employees must have a policy or strategy covering each of the six
Gender Equality Indicators from January 2025.

How to use this report

This Industry Benchmark Report provides a snapshot of your performance on workforce composition, the
gender pay gap and parental leave compared to your Comparison Group. It enables you to:
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Your Comparison Group includes other
Commonwealth public sector agencies within the same
Employee size range.



https://www.wgea.gov.au/reporting-guide/ps

Gender Pay Gap (GPG)

t Comparison Graup i

8.9%.

For more information on Public Sector Reporting | Visit the Public Sector Reporting Guide

Public Sector Reporting | Industry Benchmark Report Guide

The remuneration data used to calculate Your Gender
Pay Gap, including your average and median gender
pay gap, is either transferred by the APSC or reported
to WGEA directly through your Workplace Profile. The

gender pay gap is calculated this way:

(Average/median remuneration of men -
Average/median remuneration of women)

x 100

Average/median remuneration of men

Your Comparison Group GPG is the average of the
total remuneration of all employees in Comparison
Group employers.

The Average is calculated by adding up all of the
salaries and dividing this total by the number of
employees. The Median is calculated by taking
the “middle” value, the value for which half of the
employee’s salaries are larger and half are smaller.

Total remuneration includes Base salary plus other
payments such as, allowances, bonus pay, cashed-out
annual leave and overtime.

Part-time and casual salaries and salaries for full-time
employees who worked part of the year are annualised
and converted to full-time equivalent earnings.

For information on calculating gender pay gaps, see the
Gender Pay Gap Technical Guide.



https://www.wgea.gov.au/reporting-guide/ps
https://www.wgea.gov.au/reporting-guide/ps/wpp-overview
https://www.wgea.gov.au/reporting-guide/ps/wpp-overview/unit-level
https://www.wgea.gov.au/reporting-guide/ps/wpp-overview/unit-level
https://www.wgea.gov.au/sites/default/files/documents/Employer_Gender_Pay_Gap_Technical_Guide.pdf
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The data under Your GPG relative to other employers
is either transferred by the APSC or reported to WGEA
directly through your Workplace Profile.

This is the lowest employer gender pay gap in your
Comparison group.

Your average total remuneration pay gap - Employers
should strive for a 0% gap, but anything between -5% and
5% is considered within the target range.

Comparison GPG - This is the median of all average
total remuneration employer gender pay gaps in your
Comparison Group.

The highest employer gender pay gap in your Comparison
Group.

For help understanding the drivers of your agency’s
gender pay gap across occupational groups, see the

Gender Pay Gap Analysis Guide.


https://www.wgea.gov.au/reporting-guide/ps
https://www.wgea.gov.au/reporting-guide/ps/wpp-overview
https://www.wgea.gov.au/take-action/gender-pay-gap/employer-gender-pay-gap-analysis-guide

Managers e
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The data under Gender pay gap by occupational group
is either transferred by the APSC or reported to WGEA
directly through your Workplace Profile.

For information on how APS classifications are aligned to
WGEA manager and non-manager categories, see Key
Terms and Definitions on the last page of your Industry
Benchmark Report.

The red boxes show where your gender pay gap is further
from 0% than the average for your Comparison Group. In
this example, -5.5% is further from 0% than 2.3%, which is
why it is highlighted in red. The objective is to be as close
to 0 as possible.

For help understanding the drivers of your agency’s
gender pay gap across occupational groups, see the

Gender Pay Gap Analysis Guide.


https://www.wgea.gov.au/reporting-guide/ps
https://www.wgea.gov.au/reporting-guide/ps/wpp-overview
https://www.wgea.gov.au/take-action/gender-pay-gap/employer-gender-pay-gap-analysis-guide

Gender composition by pay quartile G
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The data under Gender composition by pay quartile
is either transferred by the APSC or reported to WGEA
directly through your Workplace Profile.

For information on how gender composition quartiles are
calculated, see the Gender Pay Gap Technical Guide.

For help writing a workforce composition policy/strategy,

see the Employer guidance on developing policies and
strategies for the 6 Gender Equality Indicators.



https://www.wgea.gov.au/reporting-guide/ps
https://www.wgea.gov.au/reporting-guide/ps/wpp-overview
https://www.wgea.gov.au/sites/default/files/documents/Employer_Gender_Pay_Gap_Technical_Guide.pdf
https://www.wgea.gov.au/take-action/policy-and-strategy-guidance
https://www.wgea.gov.au/take-action/policy-and-strategy-guidance

Gender Equality Indicators

Your workforce

Comparison Group

Women

Men

Women

Men

Key Management
Personnel (KMPs)

35%

65%

49%

51%

Managers

53%

47%

54%

46%

Non-Managers

50%

50%

52%

48%
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The data under Workforce Composition is either
transferred by the APSC or reported to WGEA directly
through your Workplace Profile.

For information on how APS classifications are aligned to
WGEA manager and non-manager categories, see Key
Terms and Definitions on the last page of your Industry

Benchmark Report.

For more information about the Gender Equality

Indicators, see What are the 6 Gender Equality
Indicators?


https://www.wgea.gov.au/reporting-guide/ps
https://www.wgea.gov.au/reporting-guide/ps/wpp-overview
https://www.wgea.gov.au/pay-and-gender/6-gender-equality-indicators
https://www.wgea.gov.au/pay-and-gender/6-gender-equality-indicators

The data under Gender composition by governing
body is reported to WGEA through your Reporting
Questionnaire.

The figure captures the aggregate gender composition
of all governing bodies for this employer, reported on to
WGEA.

The ratio of Women and Men shown in the figure does
not include non-binary employees.

The data under Parental leave policies is reported to

WGEA through your Reporting Questionnaire.
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https://www.wgea.gov.au/reporting-guide/ps
https://www.wgea.gov.au/reporting-guide/ps/questionnaire
https://www.wgea.gov.au/reporting-guide/ps/questionnaire
https://www.wgea.gov.au/reporting-guide/ps/questionnaire

